Jurisdictional Questions

The Board dismisses unfair labor practice charges for lack of jurisdiction if a
charge is filed by an individual without standing to file a charge under the applicable
labor relations act. For instance, the Municipal Employee Relations Act excludes
“Individuals . . . employed on a probationary basis” from the definition of “municipal
employee” covered by the Act.! Under the unfair labor practice provisions of the
Act, unfair labor practices may only be committed against employee organizations,
employers or employees within the meaning of the Act.?2 Only “an employee,
employee organization or employer” have standing to file unfair labor practice
charges under the Act.®> Thus, a probationary employee is not considered an
employee within the meaning of the Act, and does not have standing to file an unfair
labor practice charge under the Act.* Similarly, the exclusion of temporary
employees from the definition of “employees” under the State Employees Labor
Relations Act results in temporary employees having no standing to file unfair labor

practice charges under the Act.®
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