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CITY OF BURLINGTON

MEMORANDUM AND ORDER

un Octeober 18, 1984, the International Brotherhood of Police Officers,
Local 475 ("Union"), the collective bargaining representative of all
full-time police officers holding the rank of Parrolman and Corporal
with the Hurlington Police Department, filed an unfair labor practice
charge against the City of Burlingtonm ('City"), alleging the City
violated 21 VSA §1726(a)(1), (2) and (5). The City filed a response to
the charge on November 15, 1984,

The substance of the Union's charge is as follows: Police Department
Major Donald Davis told Patrolman James Marrier in September, 1984, that
the Union was "crazy" to settle for Compensation Time computed at straight
time in its recently-negotiated contract with the City, which contract
had a few days before been unanimously ratified by the Union members.
Davis told Marrier the Union should push for Compensation Time at a rate
vl time and one-half with which Major Davis would have no problem. Based
on this discussion, the Union notified City Personnel Director James Duan
that the Compensation Time issue was now open and that the Union thought
there wias administrative support for Compensation Time computed at time
(d one~hall based on Major Davis' discussion with Patrolman Marrier.

. told the Union Major Davis was a strong opponent of Compensation

Fime ot a rate of time and one~half during negotiations. The Union



maintains Major Davis interfered with the collective hargaining Process

by speaking to a member of the bargaining unit about an issue in eolloctive
bargaining. Further, the Union contends Majer Davis attemptod to erodp

the confidence of the Unlon membership in fts bargaining team's efforts

to secure the best pessible contract by taking a hard-line approach to

the Compensation Time issue when speaking with City negotiators and then
doing a complete turnabout when speaking with one of the members of the
bargaining unit.

We decline to izsue an unfair labor practice complaint in this
matter. Any discﬁsslon Major Davis had with a member of the bargaiming
unit took place after a contfact had been negotfated and ratified and
did not affect any pending contract negotiations, Accordingly, the
discussion did not adversely impact on good faith negotiations between
the parties, Moreover, we see no further useful role the Board could
play in fashioning a remedy. The Union brought Major Davis' alleged
actions to the attention of the City and the City correctéd anv
misunderstanding that had developed. Under the circumstances, we could
do no more.

Now therefore, based on the foregoing reasons, it is hereby ORDERED:

The unfair labor practice charge filed bv the
International Brotherhoed of Police Officers, Local
475, on October 18, 1984, is DISMISSED.

Dated this /744 day of December, 1984, at Montpelier, Vermont.
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