
Double Jeopardy 
       “Double jeopardy” involves receiving a double penalty for the same offense. 

The Board has indicated that, if an employee was suspended and then subsequently 

dismissed for the same offense, the Board would conclude that the employee 

received an improper increase in punishment.1  
 

                                                 
1 Grievance of Johnson, 9 VLRB 94, 111 (1986). 


